
Basic Data (Consolidated) Unit FY2020 FY2021 FY2022 FY2023 FY2024

Employees

Total People 9,927 10,099 10,540 11,095 11,732

By gender
Men People 8,080 8,134 8,414 8,822 9,193
Women People 1,847 1,965 2,126 2,273 2,539

By region
Japan   People 8,676 8,897 9,257 9,725 10,389
Asia People 1,220 1,172 1,255 1,343 1,317
Americas People 31 30 28 27 26
Europe People 0 0 0 0 0

Basic Data (Non-consolidated) Unit FY2020 FY2021 FY2022 FY2023 FY2024

Employees

Total People 4,636 4,785 4,991 5,318 5,714 

By gender
Men People 3,813 3,915 4,048 4,291 4,551 
Women People 823 870 943 1,027 1,163 

Non-Japanese People 50 55 65 68 77 

By age

Under 30 People 809 889 980 1,098 1,281 
30-39 People 1,117 1,099 1,124 1,203 1,312 
40-49 People 1,697 1,693 1,684 1,678 1,698 
50-59 People 851 917 990 1,084 1,128 
Over 60 People 162 187 213 255 295 

By job type
Engineer People 3,154 3,221 3,372 3,585 3,849 
Sales People 997 1,042 1,081 1,173 1,301 
Corporate staff People 485 522 538 560 564 

Average years 
worked*1

Men　　　　 Years 14.1 14.2 14.1 13.8 13.2
Women　 Years 12.9 12.7 12.4 12.1 11.1
Total Years 13.9 13.9 13.8 13.4 12.8

Average age*1

Men　　　　 Age 41.5 41.7 41.7 41.4 41.0
Women　 Age 38.0 37.9 37.7 37.4 36.4
Total Age 40.9 41.0 40.9 40.6 40.0

Number of voluntary 
resignations*1

Men People 70 106 100 98 106
Women　 People 12 28 27 22 19
Total People 82 134 127 120 125

Voluntary resignation 
rate*1

Men　　　　 ％ 1.8 2.7 2.5 2.4 2.4
Women　 ％ 1.5 3.2 2.9 2.2 1.7
Total ％ 1.8 2.8 2.6 2.3 2.2

Average annual salary ¥ 9,336,993 9,410,649 10,287,919 10,765,554 10,900,966 

Ratio of base salary 
and total remuneration 
between men and 
women（women:men）

Managers
Base salary               　　　  — 1:1.06 1:1.07 1:1.06 1:1.07
Total remuneration — 1:1.10 1:1.06 1:1.06 1:1.07

General 
employees

Base salary               　　　  — 1:1.10 1:1.13 1:1.11 1:1.12
Total remuneration — 1:1.14 1:1.12 1:1.11 1:1.12

Wage difference 
between genders

All employees ％ — — 78.3 78.7 77.8
Permanent employees ％ — — 78.8 78.9 78.2
Non-permanent ％ — — 73.0 76.2 67.0

Diversity (Non-consolidated) Unit FY2020 FY2021 FY2022 FY2023 FY2024

Total People 318 311 368 490 608

New hires

New 
graduate

Men People 101 97 100 141 182
Women People 61 59 61 77 112
Total People 162 156 161 218 294

Mid-career
Men People 142 134 170 239 258
Women People 14 21 37 33 56
Total People 156 155 207 272 314

Post-retirement re-employment People 122 136 160 182 230

Managers*1

Total People 1,257 1,324 1,399 1,473 1,502 

By gender
Men People 1,187 1,244 1,316 1,381 1,405 
Women People 70 80 83 92 97

Non-Japanese People 6 5 6 8 8
Percentage of disabled employees*2 ％ 2.5 2.4 2.3 2.3 2.6

New graduate 
starting salary

Master’s degree　　　　　　 ¥ 245,200 245,200 245,200 315,100 315,100 
University and specialized technical college graduate ¥ 230,000 230,000 230,000 295,500 295,500 
Technical college graduate ¥ — — — 273,100 273,100 

New graduate retention 
rate after 3 years

Men ％ 93.2 94.8 96.0 91.8 85.0
Women ％ 100 93.1 95.1 86.4 91.8
Total ％ 94.9 94.2 95.7 89.7 87.6

Non-Financial 
Highlights As of March 31, 2025
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Work style (Non-consolidated) Unit FY2020 FY2021 FY2022 FY2023 FY2024

Average ratio of annual leave taken % 61.0 64.2 70.7 68.3 67.2
Annual average number of holidays taken Days 11.7 12.3 13.5 13.0 12.9
Average monthly overtime hours per employee Hours 16 13 12 13 12

Childcare leave system users*3

Men People 49 58 95 97 100
Women People 23 26 20 31 26
Total People 72 84 115 128 126

Childcare leave uptake rate (male)*3 % 35.8 46.8 65.5 73.4 68.9

Rate of return 
from childcare leave*4

Men % 100.0 100.0 100.0 100.0 100.0
Women % 97.0 97.8 100.0 100.0 96.3
Total % 98.8 99.0 100.0 100.0 99.0

Rate of returning to work after 
childcare leave

Men % 77.8 70.0 92.9 97.1 95.9
Women % 96.3 87.5 84.0 100.0 96.0
Total % 92.0 83.3 87.2 97.6 95.9

Nursing care leave system users People 144 147 101 137 119
Long-term caregiving leave system users People 0 0 0 3 3
Caregiving leave system users People 35 33 34 31 48
Number of work-related accidents Cases 1 2 0 4 2
Number of work-related deaths People 0 0 0 0 0

Morning work*5
Annual People 3,080 3,135 3,356 3,838 4,126
Monthly average People 1,519 1,709 1,835 2,099 2,270

Staggered working hours*6
Annual People 1,916 1,638 1,658 1,698 2,000
Monthly average People 846 780 775 780 824

Hourly paid leave*7
Annual People 1,357 845 969 905 907
Monthly average People 327 228 266 244 249

Shorter working hour system users People 93 72 70 62 60
Absentee rate*8 % 0.2 0.2 0.3 0.3 0.3

Data on promoting women’s 
advancement （Non-consolidated） Unit FY2024

Female managers People 97
Appointment of new female managers People 9
Female supervisors People 121
Ratio of female permanent employees % 20.4
Ratio of female new graduate hires % 38.1

Health and wellness-related indices 
(Non-consolidated) Unit FY2024

Ratio of employees undergoing regular health checkups % 100.0
Smokers % 19.9
Regular exercisers*9 % 27.6
Daily physical exercise*10 % 38.3
Maintaining appropriate weight % 66.3
Regular health checkups (examination or re-examination required) % 53.6
Subjective health outlook*11 % 81.6
Subjective performance*12 Points 6.61
Satisfied with job*13 % 79.7
Ratio of employees undergoing stress & mental health checkups % 95.4
High stress % 7.1

*1 :	 Figures on average years worked, average age, number of voluntary resignations, voluntary resignation rate, managers refer to employees originally hired by CTC.
*2 :	 Figures include special subsidiaries and companies considered part of the Group. Headcount is derived according to the counting method for number of persons with disabilities employed

 in the calculations for statutory minimum employee ratio.
*3 :	 Figures have been calculated based on the number of users of childcare leave in accordance with regulations under the Act on Childcare Leave, Caregiver Leave, and Other Measures for the

 Welfare of Workers Caring for Children or Other Family Members.
*4 :	 This is the number of employees among those who returned to work from childcare leave the previous fiscal year who were on the payroll as of the end of March of the current fiscal year.
*5 :	 The Company places limits on overtime work at night and on holidays and encourages work in the early morning hours (5:00–9:00 a.m.). As initiatives to encourage this work, we are paying a morning

 work hours allowance of 25% in addition to legally stipulated overtime allowances.
*6 :	 This system allows employees to work full-time while selecting their daily starting times from a period between 5:00 a.m. and 11:30 a.m.
*7 :	 This system allows employees to take five days (40 hours) of annual paid leave in hourly units.
*8 :	 The number of days of absence from work due to illness or injury as a percentage of the fixed number of working days is calculated from attendance records.
*9 :	 Ratio of “Yes” responses to the question “Have you been doing 30 minutes or more of exercise resulting in a light sweat at least twice per week, for at least a year?”

*10 :	 Ratio of “Yes” responses to the question “Do you walk or perform equivalent physical activity for at least one hour a day in your daily life?”
*11 :	 Ratio of “Yes” and “Relatively” responses to the question “Are you currently in good health?”
*12 :	 The average of the responses to the question, “How would you rate your own work over the past four weeks if 10 was your best performance when you were not sick or injured?” 
*13 :	 Ratio of “Yes” and “Relatively” responses to the question “Are you satisfied with your job?”

Note :	Calculations are based on figures as of March 31 each fiscal year. Numbers with decimals are rounded off to two decimal places, and monetary values listed are rounded off to the nearest unit. Numbers 
for persons with disabilities employed are as of June 1 every fiscal year and are rounded down to the nearest hundredth. 

Security / Compliance（Consolidated) Unit FY2020 FY2021 FY2022 FY2023 FY2024

Number of serious security incidents Cases 0 0 0 0 0
Number of serious compliance violations Cases 0 0 0 0 0
Number of serious environmental law violations Cases 0 0 0 0 0
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Operating results（¥ billion） FY2020 FY2021 FY2022 FY2023 FY2024

Revenue 479.9 522.4 570.9 647.5 728.2

Gross profit 121.5 134.7 139.1 162.6 187.7

Gross profit margin 25.3% 25.8% 24.4% 25.1% 25.8%

Other income and expenses (77.8) (84.2) (92.6) (105.3) (120.2)

Operating income 43.6 50.5 46.5 57.3 67.6

Operating income margin 9.1% 9.7% 8.1% 8.9% 9.3%

Net profit attributable to CTC’s shareholders　 30.5 35.4 34.2 41.3 50.3

Orders received 522.5 547.0 628.4 693.9 763.8

Backlog 314.9 339.6 397.0 443.4 479.0

Per capita data* （¥ million） FY2020 FY2021 FY2022 FY2023 FY2024

Revenue　 48 52 54 58 62

Operating income 4.4 5.0 4.4 5.2 5.8

Consolidated balance sheet（¥ billion） FY2020 FY2021 FY2022 FY2023 FY2024

Current assets 353.7 381.1 405.1 472.2 517.8

Non-current assets 109.1 126.6 123.0 118.9 122.1

Total assets 462.7 507.7 528.0 591.2 640.0

Current liabilities 172.8 173.7 183.0 213.6 239.8

Non-current liabilities 27.3 45.6 39.4 36.6 39.3

Total liabilities 200.1 219.2 222.4 250.2 279.1

Total equity 262.6 288.5 305.6 340.9 360.8

Total liabilities and equity 462.7 507.7 528.0 591.2 640.0

* Figures are calculated on March 31

Orders received increased by over 10% and 
backlogs by 8% year-on-year in FY2024, both 
reaching record highs.

Leveraging our Group’s wide-ranging customer 
base, we captured growing DX demand from every 
angle to set a new record for revenue in FY2024. 
Gross profit margin and operating income margin 
also grew for the second consecutive year due to 
high added-value projects, improved profitability in 
development, and other contributing factors.

Due to the growth in revenue and operating 
profit ,  revenue and operating profit per 
employee were steadily performing well.

Orders received and backlog
(FY2020-2024)

Revenue, gross profit margin 
and operating income margin

(FY2020-2024)

Revenue and operating income
per employee

(FY2020-2024)

As of March 31, 2025

Financial 
Highlights
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